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BOVE AND beyond all if you should be forced out on the street on strike, 

do not under any circumstances commit any kind of assault or do 

anything that would land you in jail or in prison, because the local union 
cannot take care of you, and when you are in it is hard to get out. 


i atte. def 


OME union men out on strike, especially those that are newly organized, 
believe they can do anything they like and get away with it. I fully 
understand the feeling of a poor devil out on strike when he sees a strike 
breaker on his truck. Be assured that I too have suffered those kind of 
pains, remembering my family. But you are only making the thing worse 
by violating the law. You are sure to get caught, even if you get away 
once or twice. You are not helping the union by getting into trouble. We 
have a case now in a certain city where two such individuals as described 
above got into trouble and are in jail serving a sentence, and now are 
ready to squeal or lie or sign any kind of confession or statement against 
the officers of the union. They are willing to say they were prompted by 
the officers to go out and commit assault and battery. It does not look so 
good when you are in prison six months as the day you went on strike. 
Some babies are naturally yellow. The most foolish thing an officer or 
representative of the local union can do is place his confidence in men on 
strike who come up and make statements that they can do this, that and 
the other thing towards winning the strike, and the first thing they have 
to offer is to go out and attack those fellows who are strike breakers. Any 
officer of a union that has any sense will immediately say, “We don’t want 
to hear that kind of stuff around here.” Don’t trust anyone in matters of 
this kind. Those who are your friends today may be your enemies three 
months from now when they will ask you to do something for them that you 


cannot do. 
ve FS 


HE International Union does not, and will not, hold in its service or 

employment any individual who in any way deals with or gives any 
encouragement to any local union, or any officer or ‘member of a local 
union, to commit assault and battery in strikes or lockouts. 


a 


HE DAY is past when strikes and lockouts could be won with fists. 
We must win our victories today with our brains.and with money to 
hire brains to fight our case if we get involved in legal entanglements. Brains 
must be substituted for brawn; intelligence for stupidity; diplomacy for 
bulldozing tactics. 
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A Thought for the New Year 


Practical Trades Unionists regret 
there are so many “isms” being intro- 
duced into the Trade Union Move- 
ment. The entry of each new “ism” 
dazzles the unexperienced members 
but meets the avowed disapproval of 
those who have been taught in the 
school of PRACTICAL UNIONISM. 

Of course, the unusual, mysterious 
and spectacular will always attract 
the attention of those in the Move- 
ment not wise in the lore of Unionism. 

Shorn of gaudy decorations and 
many syllabled, awe-inspiring words, 
these various “isms” would attract no 
one because of utter lack of prac- 
ticability. 

The American Labor Movement 
was founded by clear thinking men 
who had practical work to do and 
who went about this work in a prac- 
tical, simple manner. The language 
employed was that of the workers. 
Language that was understood by 
every one. 

These early Trades Unionists 
coined words and phrases that put 
life and courage into their followers. 
There were no phrases to confound 
and confuse and befuddle. No words 
to make brother members conscious 
of lack of opportunity to attend 
higher schools of education. Nothing 
to bring forth an unhealthy con- 
sciousness of inferiority. 

One of the phrases they used and 
stressed was THE POWER OF PUR- 
CHASE. This is a very simple phrase 
readily understood by every one. 
There is no mystery about it—no 
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hidden meaning which needs ex- 
pounding by those desirous of being 
known as the patrons and teachers of 
the Movement of today. 

If Labor Organizations would close 
their ears to the siren singing of 
these various “New Thought” ven- 
dors who crowd from our rostrums 
the true teachers of Unionism, and 
would start a campaign teaching 
what could be done by using the great 
purchase power of Labor, a great 
stride towards progress would be 
made. 

PURCHASE POWER IS THE 
MOST IMPORTANT LINK IN OUR 
CHAIN OF UNION LABOR OR- 
GANIZATIONS. Unless i union- 
earned money is spent for the pro- 
ducts and services of Trades Union- 
ists, there is no value in organization. 
There is no time like the present to 
eliminate trivial “isms” and to start 
a campaign of co-operation with fel- 
low members by utilizing Purchase 
Power. It is the best weapon to in- 
sure victory but those weilding it 
must not be handicapped by unwise 
unionists who support Organized 
Labor’s opponents by patronizing 
non-union concerns when spending 
union-earned money.—Label Trades. 





Deposit Insurance Wins 


Walter J. Cummings, chairman of 
the Federal Deposit Insurance Cor- 
poration, reported to President 
Roosevelt on January 1, that 13,423 
banks out of 13,564 had been found 
eligible for the new deposit insurance 
which became effective on that day. 
Of the 141 banks found ineligible, 
Mr. Cummings predicted that a num- 
ber of them might be insured later. 

Under the new law depositors with 
sums up to $2,500 will be insured 
against loss until July 1, when the 
insurable amount will be raised to 
$10,000. The insurance fund is 
created by a subscription of $150,- 
000,000 from the Federal Govern- 
ment to the capital stock of the Fed- 


eral Deposit Insurance Corporation, 
plus a subscription of $140,000,000 
from the Federal Reserve Banks, and 
certain assessments levied on the in- 
sured banks. 

The insurance law will banish the 
fear of the depositors for the safety 
of their money, and will do much to 
restore faith in our banking institu- 
tions. It was vigorously opposed by 
the organized bankers when the bill 
was under consideration by the 
special session of Congress last sum- 
mer, and their forces are arrayed to 
weaken the law during the present 
session of Congress. 

The enactment of the insurance 
law in all its legislative stages had 
the united support of the American 
Federation of Labor. The Federa- 
tion’s efforts will now be mobilized to 
retain the measure as a necessary law 
to protect depositors from both dis- 
honest and inefficient bankers. 





Railroad Presidents Seek Con- 
ference on Legislation with 
Labor Officials 


New York.—Alarmed by the mili- 
tant determination of the executives 
of the railway labor unions to secure 
the 30-hour week for railroad em- 
ployes as a remedy for the wholesale 
unemployment which afflicts the rail 
transportation workers, L. F. Loree, 
president of the Delaware & Hudson 
Company and president of the East- 
ern railroad presidents’ conference, 
appointed a group of Eastern rail- 
road executives to represent the man- 
agements in this region at a joint con- 
ference with railway labor officials 
on a legislative program. 

It was reported that the following 
presidents had been appointed for the 
parley: W. W. Atterbury, Pennsyl- 
vania; F. E. Williamson, New York 
Central; J. J. Pelley, New York, New 
Haven & Hartford; Daniel Willard, 
Baltimore & Ohio; J. J. Bernet, Ches- 
apeake & Ohio. 
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The gesture was approved by the 
railroad presidents of this region at 
the suggestion of President Atter- 
bury of the Pennsylvania Railroad. 
He expressed the idea that the pur- 
pose of the railroad brotherhoods in 
agitation for the six-hour day, which 
is to provide jobs for hundreds of 
thousands of idle railway workers, 
might be met by legislation that 
would equalize the conditions under 
which the railroads and competing 
forms of transportation—automo- 
biles and waterways—operate. Legis- 
lation for railroad pensions was also 
listed as a proper subject for discus- 
sion. 

Completion of the railroad presi- 
dents’ committee awaits action by 
railway managements in the West 
and. Southeast. The appointees will 
not discuss wages, the labor officials 
having stated that they have no 
authority to consider pay of the 
workers at the proposed meeting. 





Buying Legislation by Campaign 
Contributions 


The practice of corporation officials 
of resorting to indefensible methods 
to secure the election of state officers 
who in turn will favor legislation for 
the financial benefit of the corpora- 
tions, is revealed in the Senate inves- 
tigation of alleged violation of federal 
laws in the election of United States 
Senator John H. Overton of Louis- 
iana. 

According to press reports of the 
inquiry, S. D. Hunter of Shreveport, 
a gas and oil well capitalist, opposed 
to the election of Overton, admitted 
on the witness stand that he contrib- 
uted $75,000 to the campaign fund of 
Dudley Le Blanc, one of the candi- 
dates for governor, because Le Blanc 
had agreed, if elected, to amend the 
“severance tax,” which was a finan- 
cial burden to Hunter’s oil and gas 
interests. 

Hunter also admitted that the In- 


ternational Gas Products Co., of 
which he was a large stockholder, had 
been fined $6,000 for “stealing gas” 
by a process known as “meter-jump- 
ing.” 

Hunter claimed he knew nothing 
about the gas stealing and experi- 
enced a “shock” when he heard of it. 
He also said the company demanded 
that the executive employee who 
worked the meter trick plead guilty 
personally and pay a fine. Of course 
the layman is inclined to draw the con- 
clusion that no junior executive would 
resort to “meter-jumping” for the 
benefit of the corporation which em- 
ploys him without a suggestion along 
that line from higher officials. 

Evidently Louisiana needs more 
stringent election codes against cor- 
rupt political practices as well as 
higher standards of business prac- 
tices by corporation officials. 





Whitney Favors U. S. Owner- 
ship of Rails 


New York.—A. F. Whitney, pres- 
ident of the Brotherhood of Railroad 
trainmen and chairman of the Rail- 
road Labor Executives Association, 
said in a statement here that he would 
favor Government ownership of the 
railroads if existing conditions con- 
tinue, which in the past four years 
have resulted in railroad officials 
throwing 1,000,000 railroad workers 
into the unemployed army. 

He stated that an immediate effort 
to provide work for the jobless would 
be made through Federal legislation 
providing for the six-hour day under 
the basic wage rates of 1929, with 
Government ownership as a final 
solution if the unemployment situa- 
tion is not otherwise remedied. 

Whitney voiced definite opposition 
to consolidating the railroads because 
of the injuries it would impose on the 
workers and said he felt keenly “the 
exclusion of the railroad industry 
from the National Recovery Act.” 
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(By DANIEL J. TOBIN) 


Or ALL the unfortunate, foolish blunders or mistakes that any Labor 
Organization can make, it is te agitate, encourage or in any way give 
thought or action to a general sympathetic strike. In every instance in 
our country where such a thing has been attempted, it has been a complete 
failure as well as a serious injury to the Labor Movement. 

You may have read in the papers within the last few weeks about a 
general strike obtaining amongst the teamsters’ unions in Philadelphia. 
Let me try and explain what happened. The taxi cab drivers of Phila- 
delphia, who were chartered by the International Union a few months ago, 
decided to assert their rights as union men and wear the emVlem of our 
organization on the lapels of their coats or on their caps. Those men wear 
uniforms which are supposed to be the property of the company, and the 
regulations of the company obtains as to the wearing of same. The trac- 
tion company of Philadelphia owns the taxi cab companies of Philadelphia. 
They also own and control every other kind of conveyance hauling pas- 
sengers in Greater Philadelphia, such as buses, subways, street cars, etc. 
Of all the graft-ridden cities in America perhaps there is none worse than 
Philadelphia. For years the old Republican rotten machine of Penrose— 
which has since been turned over to Vare—-has done everything in their 
power, through their judicial political influence and otherwise, to aid and 
protect the traction company in its fight against any attempt made by the 
traction workers to organize. As an excuse to get at the union not too 
brazenly, the company officials ordered the taxi cab drivers to take off 
the emblems of the organization. Now then it seems to me, as it should to 
all common sense individuals, if a man wishes to wear the emblem of the 
Masonic lodge, the Odd Fellows, Moose, Eagles, Knights of Columbus, or 
Elks, if it is not too conspicuous or exceptionally large, that he should be— 
as he usually is—permitted to do so. The small dress button of the union 
which was worn by the taxi cab men, could not be considered as over con- 
spicuous in any sense of the word. Because they were ordered to discard 
this emblem, the drivers, believing they were protected under Section 7A 
of the National Recovery Act, went on strike. The case went to the National 
Labor Board in Washington and after days of consideration, hearing all 
the evidence, they decided the men should return to ¢vork, all of them, the 
same conditions existing as before the strike took place, but that they take 
off the button of the union. This may seem rather a strange decision, but 
my belief is that Senator Wagner and his associates thought they would 
do the best they could, and the main thing they had in mind was getting the 
men back at work; and a so-called legal argument was put up that the uni- 
form was in some way controlled by the company and they desired no deco- 
rations on same. I suppose if a man had the Distinguished Service Medal 
for rendering service to his country at the risk of his life, they might permit 
him to wear same, but in accordance with the request of the company’s 
officials there was to be no medal or insignia of any kind worn. 

Well, after the decision was rendered by the Washington Labor Board 
the membership resentfully voted to accept the decision. But lo and behold, 
the company refused, stating they would not take back all the men, and 
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the case was deadlocked once more. Many of our people believed that the 
Government should proceed with greater speed and take those officials into 
court for refusing to abide by the decision. The Government is somewhat 
up in the air as to whether or not they can win a case in court. If they were 
quite sure of being sustained in court my judgment is they would endeavor 
to get a decision before now. I hope and trust that the case of a certain steel 
company will come before the courts in the near future and that we will 
find out whether or not the N. R. A. and its Section 7A pertaining to the 
right of men to belong to a union of their own choosing—whether this 
is sustained by the courts or not. 

When the company’s officials refused to carry out the decision great 
propaganda was spread everywhere that there should be a general tie-up 
amongst the teamsters’ unions in Philadelphia to compel the company to 
carry out the decision rendered in Washington. Of course this was just 
exactly what the company desired. Anyone with an ounce of sense might 
know that striking down your friends to get at your enemies is not the 
proper thing to do and it only brings disgust and disappointment to those 
standing on the side lines who are inclined to be the friends of the strikers. 
Well, the result was that many union men quit their work. 

About this time the General President had heard of the case over the 
radio and immediately got in touch with General Organizer O’Brien, ask- 
ing for a detailed report on the situation. Organizer O’Brien reported the 
case fully and the General President sent him a wire immediately, which 
read as follows: 


December 22, 1933, Indianapolis, Ind. 


“The history of the American Federation of Labor proves con- 
clusively that it is opposed to general. strikes. The International 
Brotherhood of Teamsters, Chauffeurs and Helpers had one or two 
experiences twenty-five years ago with general strikes in both 
Chicago and Boston and they nearly wrecked the organization. As 
General President, representing the International Executive 
Board I am bitterly opposed to the violation of any contract with 
an employer and whether contracts exist or not unions have no 
right to participate in strikes in sympathy or otherwise unless 
they have the approval of the International Executive Board. No 
approval was asked nor was any given to any union in Phila- 
delphia to participate in a general strike. As representative of the 
International Union I instruct you to so inform the leaders in this 
movement and make the contents of this telegram public if 
necessary.” 
DANIEL J. TOBIN, 
General President. 


You will notice this telegram left it to the judgment of Brother O’Brien 
as to whether or not he would at that particular time give the matter to the 
press. My purpose in so acting was to give the men a chance to reconsider 
any action they might have taken in favor of a general strike and to insist 
that those unions of ours that had contracts, observe their contracts. 
There were some unions and individuals who were slow in carrying out the 
request contained in the telegram as transmitted to them by Brother 
O’Brien. The General President then sent a second telegram advising that 
if contracts were broken, if the men did not return to work and observe 
their contracts, it was possible their charter would be revoked. 
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Some few individuals participating in this controversy who do not 
understand either our Constitution or By-Laws or our history, may some- 
time insinuate that the International Union, through its President, is 
favoring the employers and not acting in a manner that would be helpful 
to the strikers. I say they do not know or understand the history of our 
organization, or the principals and purposes upon which we are founded. 
Nor do they understand the sacrifices we have made to establish this 
organization. The truth of the matter is, we are not looking particularly at 
Philadelphia or any place where such conditions exist; we have a moral 
obligation to carry out; we have signed contracts that we are pledged to 
observe until their expiration ; and we have the whole country watching our 
actions; and believe it or not, the fact that we have been men of decency and 
honesty has helped us in many instances to maintain the prestige that we 
have with employers and with the public. Outside of all that, there is the 
question of justice to the innocent employers and the innocent public. 

At any rate, two of our unions refused to go out on strike at the call 
of the so-called, or self-constituted leaders, and said that they would observe 
their contracts. The Milk Drivers went out in answer to the call but they 
had grievances of their own which were very substantial. They were unable 
to get anywhere in conference with their employers; they were unable to 
get any such thing as recognition of their union although a representative 
of the Government, as far as I can find out, had practically ordered the 
dairy owners to recognize, compromise or arbitrate with the Milk Drivers. 
Since then a partial understanding or settlement has been obtained by the 
Milk Drivers, but it can only be considered a compromise with the law, not 
justice to the men and their organization. 

The condition that makes for anarchy and defiance of law and order 
is the persecution of the multitude by the powers when they are in power. 
I have repeatedly said that I was bitterly opposed and resented the cruelties 
perpetrated on the Russian aristocrats as soon as power was given into 
the hands of the Communist Socialist leaders of Russia. But when you 
analyze the situation, these individuals newly drunk with power, were not 
to blame because they were paying back for the murders and atrocities that 
had been committed against their men and women for centuries. I repeat 
now that if capital which is in power apparently, not as strongly as it was 
before, if they do not realize there is a new civilization, a new awakening, 
and give at least a half decent opportunity to the workers, instead of en- 
deavoring to crush the unions, the time will come when they will pay in 
bitterness and blood for their persecutions of today. I hope I will never live 
to see that condition. It is deplorable and nauseating but it is retribution 
which history has proven has always obtained. 

Not a street car man or bus driver or taxi cab driver has been allowed 
to mention the word “union” in Philadelphia for years. The Philadelphia 
traction owners knew if they recognized the taxi cab drivers it would only 
be a question of time until they would have to recognize the bus and street 
car drivers and workers. That was the fly in the ointment, and with their 
supposedly well intrenched, legal and political protection and with their 
very clever manipulators and plotters they believed that would be an injury 
to them. But would it be an injury to allow their employees to organize? 
As a matter of fact where men are organized there are very few strikes and 
troubles. Employers that have dealt with unions for years openly say 
they would not go back to the old conditions. Employers need education as 
much as men. But of course there is an element in society that desires 
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trouble and they help to promote it, and that class is the legal fraternity ; 
and the strike-breaking agencies usually are controlled by some shyster 
lawyers who know that the more trouble there is the larger their flesh pots 
will swell as a result of the fees obtained from the destruction of the 
industry and the starvation of the workers. There is no such thing as 
meeting the stockholders any more. You meet some clever lawyers who 
do everything in their power to keep you further away from reaching a 
settlement. And that is the curse of industry today . 

To finish this story, the International Union desires it distinctly under- 
stood that no strike is legal or official that is not approved by the Interna- 
tional Union, and that no organization has the right to take sympathetic 
action with another union without the consent and approval of the General 
Executive Board; and the General Executive Board does not have the 
power—nor does it ever desire the power—to order an organization that 
has a contract with an employer or set of employers, to break that contract. 
Furthermore, where a contract is violated by a local union taking part in 
a sympathetic strike or in a general strike, the General Executive Board 
will revoke the charter of the union thus acting unless they obey the orders 
issued from the national office and carry out their contract as signed. I 
was in London in 1926 during the last great general strike which was 
brought about as a result of trouble in the miners’ organization. I knew 
many of the labor leaders. I ate with them and had many conferences with 
them, but did not interfere in their business. But that was the beginning 
of the weakening of the all-powerful and well-officialed Labor Movement 
of England. 

I repeat in closing, there is nothing worse, nothing more senseless, 
nothing more destructive and nothing more injurious to the unions or to 
the public, and especially to the honest, fair-minded employers, than the 
general strike; and he who agitates a general strike is either hare-brained 
and inexperienced, or has some other ulterior, more dangerous motive in 
mind. Such a person certainly cannot be considered a friend of the workers 
or a friend of the Trade Union Movement. 


TTT 


Wane WE have made some strides under the N. R. A. and while Union- 
ism has been given a place in the limelight in recent months, don’t let any- 
one convince you that the fight isn’t going to be bitter against you by the 
representatives of capital who are going to fight to the finish to prevent the 
workers from organizing and their unions from functioning after they are 
organized. There is now being employed in several large cities the most 
insidious and cruel agencies that can be thought of, in order to embarrass 
and create discontent amongst the workers, to the end that their unions 
may be destroyed. First there is the propaganda of the bosses getting a few 
men here and there to go into the organizations and find fault with every- 
thing that has been done by the officers. Second, there is the plan of the 
owners of the concern, or the management of the corporation, or their 
agents, for certain individuals to run for office so that the employer can 
always be in touch with what is going on and perhaps influence the actions 
of the union. Third, if the first two fail to render the union useless, there 
is trouble agitated, a strike created, and then the crooked, sharpest kind of 
lawyers with brains and viciousness are employed, first to get a temporary 














[8] OFFICIAL MAGAZINE I. B. T., C., S. and H. of A. 





injunction against the union, which they have no trouble in obtaining, and 
which ties the hands of the strikers. Next the bosses try to tie up the funds 
of the union, and next they frame it up so that some one of their under- 
strappers, usually a strike breaker, is beaten up by their own agents and 
the union and its officials and others are charged with assault and attempt 
to kill and having been parties to a conspiracy to destroy the business of the 
employers. Those high-priced corporation lawyers, hungry for money, 
willing to do anything, are capable of paralyzing, with the aid of the courts, 
nearly any organization of labor, and they have done so in many instances. 
Behind this employer, or set of employers, is the local Chamber of Com- 
merce, the Merchants and Manufacturers’ Association, the Building Trades 
Employers’ Alliance, and a half dozen other agencies supported indirectly 
by the bankers and large non-union manufacturers, who in turn hate the 
unions and are determined to destroy them if possible so that unionism can 
never show its face in their particular industry again. As an instance, a 
certain large automobile manufacturer in Detroit would not hesitate to 
give five, ten or fifty thousand dollars to the employers’ association of that 
city in order to stifle and crush any attempt made towards organization of 
an unorganized industry. 

The pity of the whole story is this; that the innocent, honest labor 
representatives and local union officers, not only in our union but in other 
unions, fail to understand the traps that are being set for them by the hired 
brains behind the scenes, and they think they can go along conducting 
strikes as they used to be conducted years ago before the laws that are 
now in existence were operating against them. We have had complaints 
made to the Department of Justice not long ago asking the Department to 
stop our union from interfering in certain places with freight that had been 
moved, because they said the freight had been moved from one state to 
another and it was inter-state. There has been every known request made 
of the courts in recent years, and it was never worse than it is now, to 
stifle trade unionism or the right of the workers to organize so that they 
could reduce the hours of labor and earn a decent living. 

It should be needless for me to explain this, because you have recently 
seen where steel companies, automobile companies and other large em- 
ployers have openly defied the Government in the decisions rendered by the 
National Recovery Administration, which decisions were based on the 
National Recovery Act which was adopted by the Congress and signed by 
the President. Of course we who have read and studied and watched affairs 
in our nation, fully understand that there are agencies in this country that 
are so hungry for money they would even involve our nation in war with 
either the South American Republics or a European nation, in order to 
profit from said war on the blood running in streams from American man- 
hood. Then if we know and fully understand this to be a fact, isn’t it reason- 
able for us to believe and to know that every kind of strategy is now em- 
ployed to get our unions and the officers of our unions into trouble—man- 
ufactured trouble—so that the unions may be destroyed, to the end that 
profits in industry may continue? Beware, you our honest representatives 
and sincere trade unionists, and do not get into trouble if there is a strike 
or lockout forced upon you in your district; and caution your members, if 
you are officers of the union, that the local union will not take care of them 
if they go out and violate the law. And I now advise you with all the 
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sincerity with which I am possessed, that violations of the law resulting 
from assault and battery and the destruction of property will not be 
countenanced by the International Union, and you need not look for help 
from us because if you are in any way guilty of any such acts you are bring- 
ing upon us discredit, you are endangering the progress of your own union, 
and you are helping to destroy the Labor Movement. Things and conditions 
are changed and the employers in recent months are conspiring in nearly 
all large cities to put into effect every kind of machinery to destroy your 
unions, and they are not even stopping in trying to encourage criminals to 
testify or make confessions or statements against the officers of the local 
unions. The safety of your union and your own safety and the welfare of 
our International organization depends upon your brains and your deter- 
mination to win the battle of the workers through your intelligence and 
thereby avoid all kinds of law violations. 


vv, 


I N VIEW of the fact that our office is complying with the N. R. A. and that 
our help are working less than the hours specified by the code for office 
workers, totaling about 37 hours per week for each individual worker, we 
expect our members to try and keep this in mind, especially our local 
secretaries and business agents, in sending their communications to the 
national office. Let it be understood that those code hours do not include 
International Officers. Most of the International offices are closed on 
Saturday ; they work the five-day week. We, however, in this national office 
still keep open for a couple of hours on Saturday morning. We work during 
the week less hours than the code calls for. We pay a wage scale to our 
help far above either the scale of the Stenographers’ Union or the code. 
As far as that goes, the code covering office workers adopted by the N. R. A. 
is entirely insufficient—what we would consider a pauper wage for even 
fairly competent people. As already stated, some of the International 
Unions have their headquarters closed from five o’clock on Friday until 
Monday morning. This includes the International Typographical Union, 
the United Brotherhood of Carpenters and Joiners of America, and the 
Journeyman Barbers’ International Union. The United Mine Workers and 
the International Brotherhood of Teamsters open their offices on Saturday 
morning for a short time. We intend as soon as we can so arrange our 
affairs, to close on Saturday morning, but during the past six months be- 
cause of the disturbed conditions of our organizations in many places 
throughout the country, and because of the enormous amount of work 
brought about by the N. R. A., we felt it would be absolutely inconsistent 
with the services demanded in behalf of our International Union to refuse 
to open our offices on Saturday morning for a short time. I have already 
stated that we work less hours than the code calls for. Most of the 
International offices in Washington, D. C., where the greatest number of 
International Unions are now located, close on Saturday morning, including 
the American Federation of Labor, but their hours and wages as a whole 
during the week are not any better than the conditions existing in our 
International headquarters. 

Our condition is such that we are entirely different from most other 
International Unions. For instance, the Brotherhood of Carpenters can 
sign a wage scale for Chicago, or any other large city, and it will cover 
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all members of their craft in that city. The same is true of the Inter- 
national Typographical Union and of nearly all other International organ- 
izations, especially the railroad trades. The Brotherhood of Car Workers, 
for instance, can sign an agreement with one railroad and it will cover their 
entire system from coast to coast. On the other hand, the International 
Brotherhood of Teamsters has in the city of Chicago sixteen different 
unions with sixteen different wage scales, and a membership exceeding 
the membership of any other International Union in America in that 
particular city. The same is true in all other cities. When the wage scale 
or strike trouble of the bakery drivers is settled in any one city, the wage 
scale of the truck drivers, or the coal drivers, or the milk drivers, or the 
newspaper drivers may come up immediately afterwards. It is necessary 
for us to have our workers segregated into separate locals because the 
difference in the work requires a different type of man with special abilities, 
and also demands a different wage scale and sometimes different hours and 
other conditions. 


If we were to close our office on Saturday morning—which we expect 
to—telegrams sent out from San Francisco or other points on Friday 
afternoon could not be received or answered until sometime Monday. And 
this in many instances would cause a serious disturbance. We hope as 
time goes on to be able to educate our people to the extent that they will 
understand that the office is not open on Saturday and that their mail will 
be handled accordingly. 


Some criticism from those who like to talk has obtained against us be- 
cause we are not working the five-day week, but the source of this criticism 
is not important and perhaps it can be called somewhat selfish, coming 
from persons who are not our members. The truth of the matter is, 
there is no labor organization in America who pay their help, whether they 
be out on the field or in the national headquarters, any better wages or 
takes better care of their people, than does the International Brotherhood 
of Teamsters; and I repeat, the hours of our help in headquarters are 
between thirty-five and thirty-seven per week. We also pay for all legal 
holidays to all our people and they are never required to be in the office on 
any holiday. It is also understood that our people get vacations with pay. 
It is also understood when one of our employes is afflicted with sickness, 
or there is a death in the family, that unless they abuse the privilege they 
are never docked in their wages. 


But this does not mean that we are negligent in our duty as officers 
of our International Union. The purpose of this méssage at the beginning 
of the year is, first to ask our people to understand our condition and where 
it takes more than twenty-four hours for a letter to reach the national 
headquarters, mail earlier. We also advise our people that telegrams are 
not recognized at the national headquarters as legal documents, repre- 
senting the official expression of our local unions, and that they are not in 
accordance with our laws, and if they are not promptly answered you will 
understand the reason. Long distance calls by officers and individuals are 
also taboo in the national headquarters, especially if we do not know the 
party by voice who is speaking. We have a good deal of trouble and a good 
deal of reason to be careful in talking on the phone, and our experience has 
taught us that telephone conversations are dangerous because there is no 
record made of the expressions of either party, and sometime later we 
have found that our advice, our orders, our statements have been garbled, 
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misinterpreted and misstated. Therefore we do not desire to transact busi- 
ness over the long distance telephone and only when a serious emergency 
exists do we wish to be advised of any situation in our unions by telegram. 
If you have any business of importance, sit down and write a letter stating 
the facts. Then you will get an official answer and there is an official record 
to protect both parties in the case. You who have elected us to office I am 
sure are desirous of helping us, because, after all, it is your International 
Union and not ours. I therefore appeal to you to help us all you can along 
the lines suggested above. And kindly try and understand that we are doing 
the best we can for you. 
TTT 


| AM GLAD to announce that the Taxi Cab strike in Philadelphia has been 
settled through the consistent and persistent efforts of the Regional Labor 
Board and the National Labor Board, and through the co-operation and 
strategy and fighting tenacity of the strikers and their representatives. 
Under the settlement the drivers do not get everything they asked for, 
but they at least got recognition of their union and the representatives of 
the union are now meeting with the representatives of the company in 
order to reach a final settlement on the questions at issue, such as wages, 
hours, working conditions, etc. 

There were nine hundred men on strike and under the agreement just 
reached there will be four hundred of them taken back immediately and 
one hundred a week will be employed as time runs on until all the strikers 
are back to work. There is an exception made that those found guilty of 
committing a crime during the strike will not be employed by the company. 
It is also agreed that the company will not prosecute any of the drivers. 
This was a give and take proposition suggested by the National Labor 
Board, or their representatives. The main thing for which the men were 
striking was recognition of their union, and they have won that point 
which is in accordance with the National Recovery Act. 


TTF 


W: ARE pleased to announce for the benefit of our membership that 
Brother Dave Beck, Organizer in the State of Washington, has signed an 
agreement covering the drivers and chauffeurs working for all breweries 
and their agencies who are members of the Pacific Northwest Brewers’ 
Association. This includes twenty-seven breweries and several agencies, 
extending from Butte, Montana, to Portland, Oregon; also the agencies 
established in Portland and Seattle by the Rainier Brewing Company of 
San Francisco. I am indeed highly pleased at the progress made by Organ- 
izer Beck with the assistance of every business agent and officer of our 
local unions in the territory named above, especially in Seattle and Port- 
land, and with the backing and co-operation of the Central Bodies of 
Seattle, Portland and other large cities in the northwest. Great credit is 
due to those people who have fought so hard to put into effect the decisions 
of the convention of the American Federation of Labor on this jurisdic- 
tional controversy. I am quite confident when our members in other cities 
read of this wonderful success on the part of our officers and members in 
the Labor Movement in general in the northwest—getting the drivers, 
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chauffeurs and helpers working for breweries and brewery agencies into 
our International Union where they properly belong—that our members 
and officers will lead the way to duplicate this splendid success. All that it 
needs is militant action on the part of the officers of the local unions. 

The International Union accomplished what we believe one of its 
greatest victories in convincing the Labor Movement in the Convention of 
the Federation in Washington that this jurisdiction of ours properly be- 
longed to us, especially in this day when it is being insiduously worked into 
some of the arguments that we are approaching the day when unions of the 
crafts should be replaced by industrial unions. This is the same old story, 
only in different clothes, as the Socialistic propaganda which started the 
“One Big Union” some few years ago, which led to the destruction of many 
labor unions in several districts, especially in the northwest. The organiza- 
tion of the workers under their own trades and callings, the segregation of 
the workers into crafts, has been responsible for the greatest strides being 
made by the workers in our country under this form of organization that 
has ever been known to any body of organized workers in any country in 
the history of the civilized world. And now, because of the selfishness of a 
few weak-kneed, hare-brained, spineless leaders who desire a few members 
in their union instead of adhering to the decisions of the majority assembled 
in convention, there is, as stated above, this last dying attempt to destroy 
the American Federation of Labor, founded on trades autonomy, in order 
that they may bring in a few nickels to their unions by admitting to 
membership everyone working in and around the craft. The Metalliferous 
Miners, for whom we had a great deal of respect, went to pieces a few years 
ago on this policy. The Knights of Labor went to their. destruction, as a 
result of the organization of industry into one union, You cannot possibly 
place on the same level and make wages under the same schedule for men 
who are plumbers, electricians or chauffeurs in a brewery when they are in 
the same organization with men and women who wash bottles, clean up 
and do other kinds of rough work within the brewery. It has been proved 
in the printing trades and in the railroad trades to the satisfaction of 
everyone who understands the philosophy of the Trade Union Movement, 
that separating men into the respective crafts of their own separate trades 
has brought about the most beneficial results. If it is true in any of those 
industries, surely it is true also in the brewing industry; and it has been 
so decided by an overwhelming majority of Labor’s highest court, the Con- 
vention of the American Federation of Labor. 

I say to our people everywhere, “Take heart as 4 result of this progress 
made in the northwestern states by our General Organizer and his asso- 
ciates and helpers. Do what you can as soon as you can within a reasonable 
time, to bring into our organization the drivers, chauffeurs and helpers em- 
ployed on all kinds of trucks, no matter where they operate, including trucks 
owned by breweries and brewery agencies.” 


TOF 


] HAVE received information that one of the oldest local union officers in 
the country has been succeeded by someone else in his local union. Of course 
there is no law against this, but just the same when those things happen 
our minds revert back to other days. In this particular case I refer to M. E. 
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Decker, for many, many years Secretary-Treasurer and representative of 
Local Union 226, Milk Wagon Drivers of San Francisco. Brother Decker 
was defeated for office by a majority of 56 votes, the vote being 338 for his 
successor, Mr. Fred Wettstein, and 282 for Brother Decker. 

I have known Brother Decker for almost twenty-seven years. When 
I first went to San Francisco early in 1909 he was then an active repre- 
sentative of his union, and I had the pleasure of meeting him and going 
over the situation in San Francisco with him and he was quite helpful. 
There is no doubt but what his successor in office will render splendid 
service, but I would not be happy if I, as Editor of our Journal, did not 
mention something about those men who are now getting old and worn 
out from the struggle in the organization, those men that helped me to 
build up the organization in the years that are past. Of course life has 
many changes and it is only a question of time until all of us must and will 
be succeeded by others. As they say in the theatrical world, “The show 
must go on.” 


M. E. Decker served his union faithfully and conscientiously, and he 
perhaps is competent to discuss the history of the Teamsters’ Movement in 
San Francisco, especially the Milk Drivers’ Union, about as well as any- 
body in the Labor Movement. He was one of the men that helped to clean 
out Alex Dijeau when that individual seemed to have a hold that was 
unbreakable in the milk organizations in the Bay District. The few that 
remember Mr. Dijeau, who is, by the way, a member of the Musicians’ 
Union, will know of what happened in those stormy days in the early part 
of the century. 


The honesty of Brother Decker was never questioned by anyone, and 
believe me, when you serve as Secretary-Treasurer of a local union for 
twenty-eight years and there is not one mistake in your financial trans- 
actions, it is something to be proud of. All we can do is to wish Brother 
Decker every success in any new undertaking he may enter into. We know 
that he will always remain a loyal member of the International Brother- 
hood of Teamsters and Chauffeurs. 


7 OT 


I nrorMation has just reached us as we are going to press that fourteen 
members of Local No. 107, Over-the-Road Truck Drivers of Philadelphia, 
have been held by Federal authorities for interfering with interstate 
traffic, etc. 

This union was chartered by the International organization last Octo- 
ber. They were given jurisdiction over the over-the-road trucks running 
out of Philadelphia, where the trucks or garages were in Philadelphia or 
where they made their headquarters in Philadelphia. In many instances 
they went outside their jurisdiction. We have nothing to say at this time 
on the case as we do not know enough about it, but it should prove to our 
people conclusively that there are influences at work that are not to be 
trifled with, and, as stated on another page of this Journal, it behooves 
our people to listen to advice from the General Office, and to endeavor to 
live within the laws of the state and of the nation whenever and wherever 
it is humanly possible to do so. I repeat, we must win ¢onditions for our 
people with our brains. The information I have received over the radio 
states that the Federal Government had agents who were working at the 
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craft and I think the statement was that some of those agents were members 
of the union. The National Union does not desire to say anything at this 
time on the case, except to say that the members of this union had a form of 
organization for several months before they became affiliated with the 
International Union, and it was only upon promises and assurances that the 
union would live up to the laws of the International, and thereby to the laws 
of the nation, that a charter was issued to them less than three months ago. 
This Local Union No. 107 has purchased since their affiliation a total of 700 
initiation stamps and 1,200 per capita stamps for the four months of 
October, November and December and January. This is a much less number 
than we had expected when the organization was chartered, as we were 
given to believe that the organization had between 3,000 and 5,000 members. 

We regret exceedingly that any organization affiliated with the Inter- 
national Union is having any trouble with the Government, but of course 
it is possible that no violations of the law have obtained and it is to be 
hoped that the business agents and representatives and members, number- 


ing fourteen or fifteen, will be able to prove their innocence when their 
cases come to trial. 


TT TF 


Tue FOLLOWING agreement was signed by our representatives and the 
representatives of the Brewery owners, which proves conclusively that 
there are many employers of Labor in the brewery industry who are one 


hundred per cent in favor of supporting the American Federation of Labor 
and its decisions.—Editor. 


AGREEMENT 


For the purpose of maintaining cordial industrial relations between 
all parties engaged in the brewery industry in the Pacific Northwest, 
which cordial relations are essential to the efficient operation of the various 
brewery plants, this agreement is made and entered into by and between 
the Pacific Northwest Brewers’ Association, a corporation existing under 
the laws of the State of Washington, which embraces the 


NE Te Portland, Oregon 
Nines cirndccncnnicisonsvatioscnsiaincncelaniiinnl Portland, Oregon 
Wm. Roesch Brewing Co.................s.ccccsccccssssseeee Pendleton, Oregon 
Bohemian Breweries, Inc.............cccccccseeeesseesees EES: Boise, Idaho 
Batianell Bale. & Brew. C0........cccccscvccsccsscsscsvcscessoces Kalispell, Mont. 
Missoula Brewing Co., INC...........0.cccccceccccesiecoccocscceee Missoula, Mont. 
Great Falla Brewitg Co..........cccccssececcccccccecsscccoees Great Falls, Mont. 
EET AIR ATER ATE OTE Billings, Mont. 
MONEE TION Ciiiscscccnsccnsccsnsiacetecsesciinnenvecnion Anaconda, Mont. 
ETT OMELET ET Bozeman, Mont. 
gE EE a eee ETE Aberdeen, Wash. 
Bohemian Breweries, IMnC...................s0cccccccsssssseseecee Spokane, Wash. 
Spokane Brew. & Malt. Co...............cccccscsscscesssseees Spokane, Wash. 
I a a ccemamaseoubaseain Seattle, Wash. 
ee aE. Tocamo, Wash. 
Beemertets Tiree ies, Wie ici.cciccccccsesscsecccsccccccenccsccsencnses Seattle, Wash. 


I, eC iacicictisesitititininkticiicnicenisctnbaniaaaall Spokane, Wash. 
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I i Seattle, Wash. 
Hemrich Investment Cor ...........ccccccccccssscsssscescesseees Seattle, Wash. 
Peninsula Brewery, Ine..............cccccccceceeeees Port Townsend, Wash. 
I Seattle, Wash. 
nn ae Vancouver, Wash. 
I Tumwater, Wash. 
I a Salem, Oregon 
Southern Pilsener Brew. Co...............c.cccsesessescceeees Medford, Oregon 
ROE eae eae ee ae. Portland, Oregon 
I cr i Butte, Montana 


and any other breweries these firms may now own or may hereafter acquire, 
and all unions affiliated with the American Federation of Labor having 
jurisdiction over work performed by or for the members of the Pacific 
Northwest Brewers Association and who conform to the decisions of the 
American Federation of Labor in all matters of craft jurisdiction includ- 
ing the decisions of the 1933 Convention. 


1. As far as possible, all work performed in the manufacture and 
distribution of the products of and all construction and maintenance work 
upon any and all of the plants and equipment of the Association, whether 
performed directly or indirectly by or for the Association, shall be per- 
formed by members in good standing of the various unions having juris- 
diction over such work. 

2. That the prevailing union wage scales of the various unions hav- 
ing jurisdiction in specific territory shall govern all breweries within such 
specific territory and inside workers properly belonging under the juris- 
diction of the Brewery Workers’ Union as per the decision of the 1933 
Convention of the American Federation of Labor, shall be paid not less 
than the present union scale covering their various classifications. 


3. That in recognition of Clause 1 being fully observed and as long as 
observed, the unions agree to authorize the use of a suitable label to be 
mutually agreed upon in certification that the product is 100 per cent union. 


4. Any grievance which may arise over the interpretation of any of 
the provisions of this agreement or matters not covered by this agreement 
shall be adjusted by the foreman and workman directly involved, if pos- 
sible. Failing this, the matter shall be taken up with the management of 
the brewery by the representatives of the union involved and if unable to 
reach an adjustment shall be referred to a conference committee made up 
of three representatives from the Association and three from the Unions. 
If the members of the conference committee deadlock, they shall name a 
seventh member, not associated with either group, to act upon the points 
at issue. The conference committee shall render its decision within ten 
days from the date of receiving such case, and its decision shall be final and 
binding upon all parties. There shall be no cessation of work pending such 
decision. 

5. This agreement shall become effective immediately upon signing 
of same by parties hereto and shall remain in effect until April 15, 1935, 
and thereafter until either party hereto shall give the other thirty days’ 
written notice of a desire for change or changes, and during this thirty- 
day period, conferences shall be held for the purpose of reaching an 
amicable agreement; provided, however, that the agreement may be opened 
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at any time by either party giving the other thirty days’ written notice, for 
the sole purpose of adjusting hours and / or wages. 
Dated this 29th day of December, 1933, at Seattle, Washington. 
EDWIN F. THEIS 
B. HOCHSTADTER 
J. C. DONNELLY 
FOR THE PACIFIC NORTHWEST 
BREWERS ASS’N. 
DAVE BECK 
F. W. BREWSTER 
O. W. CARTER 
BERT LEWIS 
C. W. DOYLE 
JAMES A. DUNCAN 
PAUL FREDRICKSON 
ROWLAND WATSON 
FOR THE UNIONS 


The foregoing agreement covers nearly every brewery from Butte, 
Montana to Portland, Oregon. All of them are members of the Pacific 
Northwest Brewers’ Association. The American Federation of Labor 
should be proud of the fact that our International Union, in conjunction 
with the Engineers and Firemen, are educating the public and the brewery 
owners as to the absolute necessity of employers supporting the policies 
and decisions of the American Federation of Labor. 

In return for this action on the part of the brewery owners named in 
the agreement, I am now asking our members in those cities and districts 
where those breweries are selling their products to patronize the products 
of each of those breweries. 

Friendship means nothing unless it means that you help your friends 
or those who have helped you. In the best interests of our International 
Union, I repeat that it is indeed important and absolutely necessary that 
our friends in the brewery business, whose names appear on this contract, 
be given every dollar of the money we have to spend for the products manu- 
factured by breweries. I urge that when our members living in those 
districts go into a hotel, dining room, tavern, or any other place where they 
desire a glass of beer or a case of beer, that they ask for the products of 
those breweries. I am now referring to the district covered by this Asso- 
ciation—if you can’t get the product of those breweries where you are 
living, don’t patronize the product of some othen local brewery in the dis- 
trict. Rather ask for beer manufactured in some state or city far removed 
from your own state. What we desire to do is to show the local brewers in 
every district where they do not employ our members on their trucks, in 
accordance with the decision of the American Federation of Labor, that we 
will not locally patronize their products. 


TOT OF 
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O LOCAL union can expect to be successful unless they build up a 
treasury sufficiently strong to take care of themselves should they be 
involved in legal proceedings obtaining usually from strikes and lockouts. 
I repeat what I have already said, the International Union receives lc per 
day per member per capita tax, or 30c a month. Half of this is put into 
a defense fund for strike benefits, and a large portion of the remainder is 
paid to the American Federation of Labor and other Departments to which 
we belong. Therefore, we can not and will not pay the expenses of court 
cases or any other expenses except what the law of our International Union, 
which we are sworn to observe, requires us to pay. 


sth, ths 


NLESS the great influence of Franklin D. Roosevelt which still obtains 
amongst the people, carries through in the next election there is going 
to be some substantial changes when the next Congress goes into office. The 
popularity of the President of the United States is soaring and still soaring, 
higher and higher, and after nine months he is perhaps the most popular 
President the United States has ever had, including Wilson and Lincoln. 
TTT 
OW FOOLISH it is for people to believe they can do wrong and continue 
to do wrong. There is an old saying that goes something like this, 
“It is a long road that has no turning.” No matter how long we may escape 
before we are caught when we are guilty and continue to be guilty of any 
kind of crime within our local unions, we are sure to meet up with our fate 
in the end. Play the game square with your local and national government 
and with your members. Any dollar received from a business that is wrong, 
burns into the very soul of the man who receives it. Don’t fool yourself, 
any of you; there is plenty of worry for the fellow who is even getting by 
temporarily in the wrong field of activity. The time of reckoning will come 
just as surely as night follows day, and when it comes you will find yourself 
without friends or associates. And why? Because you have deliberately and 
willfully pursued a course you knew was wrong, and no matter what it is, 
you do not deserve any sympathy or any friends. Any man who listens on 
Wednesday night over the radio to the story of Warden Lawes of Sing Sing 
Prison must indeed be calloused unless he is affected by the truth of the 
statement that “Wrong doing does not pay.” 
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AGNI STAND 


Wear the Emblem of Our 
Organization 


ADVERTISE THE BUTTON AND EMBLEM 


The Above Cuts Represent the 


Button, Cuff Button and Watch Fob 
Sold by the General Office 


THE PRICES ARE AS FOLLOWS: 


Buttons . . . $ .25 ‘apiece 
Cuff Buttons . 1.00 a pair 
Watch Charms 1.50 apiece 
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* the Secretary of the Local Union to 


“LES, Secretary 
INDIANAPOLIS, INDIANA | 
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